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These assessments are centered around important qualities observed in an individual who 

desires to improve their personality and character. During these evaluations, I learned new 

details about myself which I didn’t know existed in me. In addition, the assessments talk about 

self-awareness and goes on to define it as the ability to understand one's emotions and 

strengths. Self-awareness is the foundation of emotional intelligence, which is the key to being 

a successful mentor or leader. To add to an overview of my personality type, I also learned 

about my behavior in relationships, my interactions with friends and colleagues, as well as my 

strengths and weaknesses.  

First, a key quality I observed during the evaluations is that I am inclined to take risks. I enjoy 

tasks that makes me convert ideas into things. I realized that I am optimistic about leadership 

and other roles that makes me lead people unto accomplishing meaningful goals. One of the 

tasks questioned my ability to continue performing tasks with excitement and joy even if I had 

all the money in the world. Honestly, it made me realize that I naturally enjoyed achieving 

things and meeting goals irrespective of the financial benefits that comes with it.  

Second, I found that I am intrigued by the learning process. That is, I have a sense of fulfilment 

whenever I am acquiring new information. This desire to understand things has created a 

curiosity in me. I find myself teaching and sharing these details with other people whenever I 

have the opportunity. I derive a sense of fulfillment in doing that. 

Furthermore, I found that I am very interested in organizing things. I often engage in projects 

that require me to arrange stuffs from a chaotic state to an orderly process.  

Also, I like to advocate for the minority. I believe in equity and that everyone should be given an 

opportunity. I derive pleasure and a sense of accomplishment when I speak up on behalf of 

marginalized people. I feel good when I am showing kindness and empathy to people.  

Also, the survey evaluates the different behaviors and personalities observed in people. In that 

test, I found that I tend to explore new ideas and things that pique my interest. This goes to 

confirm the fact I stated earlier that I am an inquisitive individual by nature.  

Further, I found that I am very much interested in engaging in group activities. This shows that I 

enjoy interacting with people. It also indicates that I value inter-personal relationships. The 



personality/behavioral evaluation indicates that I am a protagonist. This is a person who is an 

inspiring optimist. This person is ready to act and do what they feel is the right thing. I 

discovered what my motivation is in the workforce.  

Furthermore, I realized I really want to be in an environment that supports growth and 

innovation. As much as financial liberation is important, I also feel the need to be in a place 

where my voice is heard, and my actions felt. 

One of the surveys indicated that I would thrive in the ‘Yellow World’. This is meant for people 

who are looking for flexibility and meaning. I find relevance in working for employers with a 

strong and ethical record-where individuals unite to engage in projects to deliver ideas, for as 

long as it takes. I derive pleasure in being part of a busy and creative ecosystem with a strong 

emphasis on ethics and fairness.  

All in all, this assessment reiterates the point I mentioned earlier-community and social good 

are important to me. I believe it’s not just a job, it’s a calling.  


